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impartial arbitrator, to be selected by .alphabetical order. 
The arbitration shall then be scheduled for a date and time 
as soon thereafter as convenient to the schedules of the 
parties and the impartial arbitrator. 

17. (a) The arbitrator shall have jurisdiction and au- 
thority to interpret and apply the provisions of this Labor 
Contract only to the extent necessary to determine and de- 
cide the grievance. The arbitrator shall not have jurisdic- 
tion or authority to alter, extend, modify or in any way 
change the provisions of this Labor Contract or to consider 
any claim not raised during the grievance procedure or to 
impose or fashion any remedy inconsistent with or specifi- 
cally prohibited by this Contract or any remedy not sought 
by the gnevant/aggrieved party or Union during the griev- 
ance procedure. Further, the arbitrator may apply (not in- 
terpret) federal and state laws, and regulations and require- 
ments that may be imposed by regulatory agencies having 
jurisdiction over the Company. 

The parties shall not be precluded from raising at arbi- 
f tration any claim or seeking any remedy not previously dis- 
cussed during the grievance procedure. However, in such 
cases, the arbitrator shall remand the matter to the final step 
of the grievance procedure for consideration and determi- 
nation of such claim/remedy in accordance with this Article 
before the grievance may proceed to arbitration on such 
claim/remedy. In such cases, the party raising the new 
claim/remedy shall pay the arbitrator's fee for that day and, 
unless the grievance is resolved on remand, the arbitration 
shall resume at a time mutually convenient to the parties 
but in no case sooner than 1 week following the remand. 
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